CAW Council Report
December 2011
Ontario – Thunder Bay & Surrounding Area
Andy Savela (807) 344-1122
National Representative

ATIKOKAN GENERAL HOSPITAL, Local 229, Atikokan, ON – Unit Chairperson is John Cain.  This unit has sixty-five (65) members.  We are currently assisting members with their WSIB and STD appeals as recently several have been denied.
BEENDIGEN INC., Local 229, Thunder Bay, ON – Unit Chairperson is Kelly Tiboni-Ranta.  This unit has twenty-six (26) members.  There are no grievances in the system.
BRAIN INJURY SERVICES OF NORTHERN ONTARIO, Local 229, Thunder Bay, ON – Unit Chairperson is Wendy Andruski.  This new unit of eighty (80) members who have just recently been awarded their first collective agreement. Elections occurring at present for workplace representatives and Health and Safety. Schedule changed by employer to enhance client needs. Employer adjusting well to Union presence.  
BRINKS CANADA LTD., Local 229, Thunder Bay, ON – Unit Chairperson is Brian Brink.  This Armored Guard Unit has twenty-three (23) members.  Availability issues ongoing with work hours. Losses of Brinks client’s occurring but as yet no impact on hours of work at Thunder Bay site.
BRINKS CANADA LTD., Local 229, Thunder Bay, ON – Unit Chairperson is Michele Trudell.  This new unit of money room workers has fourteen (14) members.  First agreement now in place. Members ratified 99% locally and were ecstatic with bargaining results and process. New training opportunities provided by employer at Union request for all Money Room workers,extra hours were only available for those with previous training.
CITY OF THUNDER BAY HOMES FOR THE AGED, Local 229, Thunder Bay, ON – Unit Chairperson is Susan Wragg.  This unit employs five hundred thirty-two (532) members.  They presently have four (4) grievances in the system: three (3) dealing with termination and one (1) regarding excessive discipline.  Arbitration award was given – three year agreement with 2% in each year, 25 cent/hour wage adjustment for RPN’s over the life of the agreement, 7 weeks vacation after 32 years, improved language for part time for seniority accumulation and service accumulation for vacation grid.  Ongoing WSIB issues.  

FORT WILLIAM FAMILY HEALTH ORGANIZATION, Local 229, Thunder Bay, ON – Unit Chairperson is Donna Insley.  This unit with twenty-four (24) members has no grievances in the system. We have dates set for negotiations in December.
GEORGE JEFFREY CHILDREN’S CENTRE, Local 229, Thunder Bay, ON – Unit Chairperson is Dinesh Gothi.  This unit has forty (40) members. There is one (1) grievance in the system regarding job posting.
GEORGE JEFFREY SHERBROOKE DAYCARE, Local 229, Thunder Bay, ON – Unit Chairperson is Jaana Thompson.  This newly organized unit has twenty (20) members.  We have been in bargaining with substantial progress.  Bargaining will resume mid November.
GERALDTON GENERAL HOSPITAL, Local 229, Geraldton, ON – Unit Chairpersons are Janette Aaltonen and Jocelyn Marino.  This Paramedical Unit has eleven (11) members and the Clerical Unit has ten (10) members. There are currently no grievances in the system.
HARBOURVIEW CHILD CARE CENTRE, Local 229, Thunder Bay, ON – Unit Chairperson is Shawna Sandrin (Interim chairperson is Angela Celeiro).  This eighteen (18) member unit has ratified a new three year collective agreement seeing 2% in each year, wage adjustment for Assistant Director, increase in bereavement days for immediate family, increase in sick days and an increase to RRSP.
HILLDALE GARDENS RETIREMENT HOME, Local 229, Thunder Bay, ON – Unit Chairperson is Tracy Toffoli.  This unit now has fifty (50) members as they now have a new retirement home Isabella Retirement Living and they are all under one agreement.
HOGARTH RIVERVIEW MANOR, ST. JOSEPH’S CARE GROUP, Local 229, Thunder Bay, ON – Unit Chairperson is Shelley Tallon.  This unit has one hundred fourteen (114) members and we have one (1) grievance in the system on leave for bargaining.  Arbitration award was given – 2% for a 16 month agreement with an increase to vision and an increase in responsibility pay.  Ongoing WSIB issues.
JASPER PLACE, Local 229, Thunder Bay, ON – Unit Chairperson is Judy Yurchuk.  This Home for the Aged has seventeen (17) members.  There is one (1) grievance in the system regarding termination.  We are in bargaining and have dates in November and December. 

KA-NA-CHI-HIH, Local 229, Thunder Bay, ON – Unit Chairperson is Marsha Ottertail.  This unit has twenty-five (25) members .  These employees provide specialized treatment for youth experiencing addiction issues. First collective agreement in place with several gains achieved through bargaining. Wage parity achieved in counselor classification as well as large increases to all other classifications. New Part time positions created as previous only casual existed. No grievances in system.
LAKEHEAD MANOR (formerly VERSA CARE), Local 229, Thunder Bay, ON – Unit Chairperson is Diane Hancock.  This nursing home has one hundred forty (140) members.  These members were awarded a precedent setting award in October 2011.  Members saw wage increases of 2% and 2%, improvement to vision care and numerous language improvements.  The grievances at this work place have decreased substantially and the corporation has replaced all levels of management from the DOC up to the Executive Director.  This is a prime example of due diligence on behalf of the union demanding better more qualified management.
LAKEHEAD UNIVERSITY, Local 229, Thunder Bay, ON – Unit Chairperson is Heather Spivak.  This unit has sixty-three (63) members. Agreement ratified Dec.2010.No grievances in system. Employer has changed long term stance on contracting out language for short term projects. Union had threatened grievance to resolve, employer to provide Union with document.  

MANITOUWADGE GENERAL HOSPITAL, Local 229, Manitouwadge, ON – Unit Chairperson is Rhoda Wassing.  This service unit has nineteen (19) members with no grievances in the system.  

MANITOUWADGE GENERAL HOSPITAL, Local 229, Manitouwadge, ON – Unit Chairperson is John Olivera.  The Paramedical Unit has eight (8) members that were organized last year.  These members maintained all superior conditions in their first contract, wage increases to their base wages, 2% and 2% wage increases, maternity top up, increase in call back premium, maintain superior vacation entitlement through to retirement, and wage parody with members in the Northern Hospital group.  An amazing settlement setting a good tone for Northern Hospital Master bargaining in  2012.
NIPIGON MEMORIAL HOSPITAL, Local 229, Nipigon, ON – Unit Chairperson is Stephane St. Pierre.  The Paramedical Unit with twelve (12) members currently has no grievances in the system.

NIPIGON MEMORIAL HOSPITAL, Local 229, Nipigon, ON – Unit Chairperson is Connie Thompson.  The Service Unit has sixty (60) members.  RPN’s have been trialing a new schedule.
NORTH WEST COMMUNITY CARE ACCESS CENTRE, Local 229, Thunder Bay, ON – Unit Chairperson is Donna Dorval.  This unit has twenty-five (25) members and there are no grievances in the system.  

NORTHERN YOUTH CENTRE, Local 229, Kenora, ON – Acting Unit Chairperson is Jim Gelleta.  This unit has twenty (20) members . Bargaining to start March 2012 when current agreement expires. Many issues resolved through Lab\Mgt.No grievances in system at present.WSIB return to work issue being resolved,sparing member from LMR process.
OPTIONS NORTHWEST, Local 229, Thunder Bay, ON – Unit Chairperson is Kathy Atkins.  This unit has one hundred eighty (180) members and no grievances in the system.  This unit bargained a new two (2) year agreement which sees significant improvements.  Highlights include an improved vacation allotment process, paid time for the bargaining committee, overtime by seniority, increase in bereavement leave, additional float holiday, dependent coverage till age 25 and a 2% wage increase each year of the agreement.  The Employer has begun a major restructuring of their operations with the goal of eliminating their current deficit.  The Union, in conjunction with the steward’s committee and chairperson Kathy Atkins has worked diligently to ensure that there will be no loss of full time positions and a minimal reduction in hours for the part time members.  

PORT ARTHUR HEALTH CENTRE, Local 229, Thunder Bay, ON – Unit Chairperson is Judy Dahl.  This unit with sixty-nine (69) members. Collective agreement bargained and ratified October 2011.Many gains achieved.Wages 2-2-2 over three years, bumps to uniform and eyeglasses. Newly created part time Flex positions.Ratified 99%
ROSEVIEW MANOR, Local 229, Thunder Bay, ON – Unit Chairperson is Jeremy Hayden.  This long term care facility unit has approximately three hundred (300) members.  There is currently grievance one (1) in the system for refusing to pay benefits in lieu to a fulltime member over the age of seventy (70) who no longer qualifies for benefits.  These members were awarded a precedent setting award in October 2011.  Members saw wage increases of 2% and 2%, improvement to vision care and numerous language improvements.  
ST. JOSEPH’S CARE GROUP Service Unit, Local 229, Thunder Bay, ON – Unit Chairperson is Angie Martz.  This Service Unit has four hundred and forty (440) members.  There was a decertification vote at this workplace which was resolved in the Union’s favour.  This unit presently has four (2) grievances in system. New schedules have been voted on at the Balmoral site.  This unit has ongoing WSIB issues, issues with the new Short Term disability party adjudicator that the Union is dealing with.  Review of new schedules for RPN floats and also self-scheduling issues during primetime.  The Union has been addressing concerns regarding permanent rotations for part time members in the dietary department and environmental services at this time.
SISTER MARGARET SMITH CENTRE, Local 229, Thunder Bay, ON – Acting Unit Chairperson is John Paul Foster.  This unit has forty (40) members.   One full time position deleted from Youth Worker classification due to funding issues, able to revise schedule so no one was laid off due to the reduction.
SUPERIOR NORTH EMERGENCY MEDICAL SERVICES - REMOTE AND RURAL, Local 229, Longlac, Geraldton, Nakina, Beardmore, Nipigon, Red Rock, Armstrong, Shuniah, Terrace Bay, Schreiber, Marathon, Manitouwadge, Conmee and Upsala, ON – Unit Chairpersons are Ed Fisher, Mark Manisto, Tim Milne and Fran Ogilvie.  This unit has ninety (90) members.  The employer is currently looking a new deployment plan that could reduce members in these bases.  The Local is meeting with the employer, City Councilors and MPP’s to maintain jobs and services in these communities.
SUPERIOR NORTH EMERGENCY MEDICAL SERVICES - THUNDER BAY, Local 229, Thunder Bay, ON – Unit Chairperson is James Long.  This unit has sixty-eight (68) paramedics with no grievances in the system. There was an increase of one extra 12 hour car each day because of the increase in call volume and off load delays.  Employer has put together a strategic plan in regards to the increased call volume and a meeting is to take place in November.
THE CORPORATION OF THE TOWNSHIP OF TERRACE BAY, Local 229, Terrace Bay, ON – Unit Chairperson is Diane Rennette.  This unit has twenty-nine (29) members.  We have dates for bargaining the end of November.
THUNDER BAY CATHOLIC DISTRICT SCHOOL BOARD, Local 229, Thunder Bay, ON – Unit Chairperson is Paul Mills.  This unit has eighty-two (82) members with no grievances currently in the system. This unit has seen a recent increase in the amount of members suffering on the job injuries that required modification to their jobs.  The Union has had to work closely with the Employer to ensure that these members are not forced back to work in an unsafe manner.  The Union has also had to deal with a lot of operation issues around the implementation of the two (2) new full time float positions.
VICTORIA ORDER OF NURSES, Local 229, Thunder Bay, ON – Unit Chairpersons are Patricia Zawacki and Debbie Domney.  This unit has fourteen (14) members in the clerical unit and thirty-five (35) members in the RPN unit.  Both units ratified a 3-year agreement.  The RPN/ADP Unit receive a wage increase of 1.5% each year, Family Day for the RPN’s, one additional bereavement day and shortened wage grid.  Clerical Unit receive a 1% each year, Family Day and Easter Monday and an increase to the allotted time off during prime time.
WILSON MEMORIAL GENERAL HOSPITAL, Local 229, Marathon, ON – Unit Chairpersons are Rob Richter and Wayne Hanf.  There are eight (8) members in the paramedical unit and forty (40) members in the service unit.  We have done up an LOU for when someone is off 3 weeks or more – the most senior staff will move temporarily into that position.  One new position Telehealth Nurse.
YES EMPLOYMENT SERVICES, Local 229, Thunder Bay, ON – Unit Chairperson is Sharon Kovacic.  There are fifty-five (55) office and clerical members.  There are currently no grievances in the system.  This workplace provides job find and employment counseling services and has just been awarded one (1) of three (3) full suite service distinctions from Service Canada in our region.  This will mean increase in the services they will be providing to the community and will lead to new full time job opportunities for the membership. Collective agreement bargained and ratified by 100% in May 2011. Many gains achieved ie: new f\t positions, annual bumps to matched pension contributions etc.
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